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The information in this document is based on the view and the status as of the date of drafting this 
document. The bill is currently being debated in the House of Representatives. This means that 
matters may still change.  
Also, the content of this document is not intended to be an advice, but provides general information 
on the content of the bill 
 
Please contact us to discuss your specific situation.  
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1. Introduction 
 
Change of legislation 
The bill 'Future Pensions Act' is currently being debated in parliament. This law radically changes the 
Dutch pension system and will impact all pension plans.  
 
The aim is for the legislation to take effect on 01-07-2023, after which a transition period of four 
years will apply until 01-01-2027*. 
 
Consideration of the bill in the House of Representatives is currently taking place. After discussion in 
the House of Representatives, the Senate will of course also have to agree to the bill. The 
government's commitment is to meet the effective date of 01-07-2023. However, there is no 
certainty about this yet. It is therefore possible that the effective date may be postponed.  
 
Delaying the effective date of the law does not automatically mean delaying the transition period. It 
is possible, for example, that the law will take effect on 01-01-2024 and that the end date of the 
transition period will remain 01-01-2027.  
 
Content report 
This document discusses the outlines of the new legislation and its effects on current defined 
contribution plans.  
 
If your company has an defined benefit scheme that is administrated by a pension insurer or pension 
fund, please contact us to discuss the specifics of your pension scheme. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*It was recently announced that the effective date of the new legislation has been postponed to 01-07-2023. It is possible  

   that this will also shift the transition phase from 01-01-2027 to 01-07-2027. This is currently unknown. Therefore  
   this document assumes for now that the transition phase will end on 01-01-2027. 
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2. Dutch Future Pensions Act 
 
The new pension system 
In the new pension system, there will only be defined contribution plans based on age-independent 
(flat) contributions. This means that the current defined benefits schemes will disappear in the 
future. In addition, the Defined contribution premiums will no longer be allowed to be age-
dependent.  
 
So a defined contribution plan with an age-dependent graduated scale will also no longer be possible 
under the new regime. A transitional phase applies for current defined contribution plans with an 
age-dependent graduated scale. 
 
A new pension system: the effects on pension accrual on retirement age – an example 
Within the current defined benefit scheme, an equal old-age pension (OP) is accrued for each 
employee at an flat contribution rate for each employee (average premium). The current 
assumptions are: 

 An accrual of OP of 1.4% of pension base (salary minus offset); 

 At a (flat) premium rate of 25% of pension base 
 
From an actuarial point of view, the above means that the actual required premium for younger 
people lower is than the (flat) premium rate and higher for older people. There is solidarity between 
older and younger people. 
 
Within the new pension system, a flat premium rate will be assumed, with less pension accrual as the 
employee gets older. An example. Based on the (flat) premium rate of 25%, the following (digressive) 
pension accrual will apply: 

 An OP of 2.0% for a 25-year-old; 

 An OP of 1.6% for a 35-year-old; 

 An OP of 1.1% for a 45-year-old; 

 An OP of 0.7% for a 55-year-old. 
 

The (flat) premium rate is the starting point within the new pension system and the pension accrual 
will be derived from it. Also, the pension amounts will be adjusted annually according to the returns 
on investments achieved. In doing so, the pension amounts can go up but also down.  
 
The bill mentions a maximum flat rate premium of 30% of the pension base (salary minus offset). 
 
It is possible that certain groups of employees will accrue a lower pension in the future under the 

new pension system. Employees should be compensated for the lower pension accrual. For the 

purpose of this compensation, the maximum flat rate premium of 30% will be increased by 3% to 

33% of pension base (salary minus offset) until 2037. 
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The survivor’s pension 
The second significant change concerns the survivor's pension (partner's pension and orphan's 
pension). First, the survivor's pension will only be insured on a risk basis. This means that the 
survivor's pension is only insured as long as the employee is employed by the employer. After leaving 
the company, the coverage of the survivor's pension is no longer in place. 
 
In addition, the high of the survivor's pension is calculated differently. The survivor's pension will no 
longer depend on the pension base (salary minus offset) and the employee's years of service, but will 
be set at a percentage of the salary. 
The bill assumes a maximum for the partner's pension of 50% of the salary and 20% of the salary for 
the orphan's pension. The orphan’s pension ends automatically on the age of 25 of the child. 
 
It is still possible to insure the ANW-gap (temporary partner's pension) in addition to the lifelong 
partner's pension.  
 
A general example of the effects 
The high of the current partner’s pension (PP) and orphan’s pension (OrP) is partly based on the age 
of the employee and the years of service. The years of service are the years and months between the 
starting date of the employment and the retirement age (68). Some examples (Ex) of possible effects. 
  

Numerical example  Ex-1 Ex-2 Ex-3 Ex-4 

Age employee per 01-07-2023 40 40 30 50 

Past years of service 0 5 0 0 

Total years of service 28 33 38 18 

Pensionable salary  €  50,000   €  50,000   € 50,000   €  50,000  

Pension base  €  35,000   €  35,000   € 35,000   €  35,000  

     

Current plan Ex-1 Ex-2 Ex-3 Ex-4 

Partner pension amount   €  12,867   €  15,165   €  17,643   €    8,272  

Orphan’s pension amount  €    2,573   €    3,033   €    3,493   €    1,654  

     

New plan (maximum) Ex-1 Ex-2 Ex-3 Ex-4 

Partner pension amount   € 25,008   €  25,008   €  25,008   €  25,008  
Orphan’s pension amount  € 10,003   €  10,003   €  10,003   €  10,003  

 
It can be concluded that under the current legislation an employee who joins the company at an 
older age will have a lower PP and OrP due to limited years of service. IN the new system the insured 
amounts will be independent from the years of service. 
 
Also for this adjustment, if employees have a lower entitlement within the new system they should 
be compensated for the difference. 
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Effects on the total pension costs 
The exact effects of the change of the survivor's pension on the total pension costs also depends on 
the age, years of service and salary level of your employees. Calculations show that the risk premium 
for the survivor's pension more than doubles if the maximum percentages allowed within the new 
regime are assumed. An important element to take into account. 
 
The accrued pension entitlements 
The objective is to convert the pension entitlements accrued within the current legislation to pension 
entitlements based on the new legislation. That means that for the individual employee there will be 
a personal investing account with the assets of the pension entitlements. This is not applicable in the 
current legislation in defined benefits plans. In addition, the new legislation will apply for the 
pensions that are already have been accrued.  
 
After conversion of the accrued pension entitlements, the new pension entitlements may be higher 
or lower, and after the conversion, the new pension entitlements will fluctuate (go up/down) based 
on the new rules.  
 
If the conversion of the old entitlements to the new entitlements leads to disproportionate effects 
then a choice can be made to NOT convert. However, this choice will have to be well documented as 
it differs from the basic conversion. 
 
If the current pension plan is a defined contribution plan (Pension act: Premieovereenkomst), there 
will be no conversion of pension entitlements. The accrued assets will simply being transferred to the 
new plan. 
 
Transition period 
The bill includes a four-year transition period. This means that exiting pension plans must be changed 
to a new pension plan no later than 01-01-2027. It should be noted that changing the pension plan 
requires the consent of the Workers Council and the individual employee. Social partners will also 
jointly decide when and how accrued pension rights will be converted/transferred. 
 
In the above, the pension administrator is of course also important. The pension administrator must 
also be able/willing to implement any choices made by employers and employees. Involving the 
pension administrator in the process of changing the pension plan id therefore a must.  
 
It is not possible to transfer to the new pension regime in parts. The pension plan has to comply(no 
later than 01-01-2027) with the current legislation or (from 01-07-2023) with the new legislation.  
 
Transition plan 
The employer is obliged to make a transition plan. Due to legislation, certain elements must 
(compulsorily) be specified in this plan, including: 

 The description of the new pension plan; 

 Information about the conversion of the old pension plan to the new pension plan; 

 Providing information about the effects of the switch to the new plan by age group; 

 If there is compensation, the content of the compensation plan and how the compensation 
will be financed; 

 Depending on which DC-plan is chosen, the solidarity reserve should be described. 
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 The new system’s main characteristics for DC plans 

  

 In the new pension system there will be an age-independent flat contribution for all 

contracts. The maximum contribution rate will be based on a pension ambition of 75% of 

the average salary in 40 years (accrual old age pension 1.875% per year).  At this time this 

means a maximum of 30% of the pension base is allowed. A temporary maximum of 33% 

will be in place for the transition. 

 Existing DC plans based on age related contributions will be allowed to remain as they 

are for existing employees. 

 The current method of calculating the partner’s pension will change. The employer will 

be able to insure a maximum of 50% of the wage as insured partner’s pension. The 

insured amount will no longer depend on the  years of service with the employer. 

 Transition phase from 2023 to 2027. 
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3. The transitional provisions for defined contribution plans 
 
This chapter focuses on the transitional provisions that are in place and the choices that can be made 
within the transitional regime. Again, only the transitional regime for employers who currently have 
a defined contribution plan (Pension Act: contribution agreement) is addressed here. If you have a 
defined benefit scheme, please contact us. 
 
Existing Defined contribution plans with a flat rate premium 
If the current pension plan is already a defined contribution plan with a flat rate premium, the 
principles of the new law are already met in that respect. There is no need to adjust the percentage. 
 
If desired, the flat rate percentage can be set at a higher level. The maximum % is substantially higher 
within the new legislation (max 30%) than within the current legislation. 
 
The choices for existing defined contribution plans with a age-related (increasing) graduated scale 
For employers who already have defined contribution schemes based on an age-related (increasing) 
graduated scale, there are basically 3 options in terms of implementing the new pension legislation. 
 
 
 
 
 
 
 
 
 
 
 
 
In option 1 there will be one pension plan with a flat rate premium that will apply for all employees. 
Several methods can be used to determine the flat rate contribution. Considered could be: 

 The average of the current contribution rate; 

 A flat contribution targeting the same level of ambition; 

 A flat contribution that achieves budget-neutral transition; 
 
Regarding the compensation within the pension plan, it is important to know that this compensation 
will also apply (until 01-01-2037 at the latest) to new employees, who join the company after the 
pension scheme has been adjusted. 
  

Option 1. 
Flat rate scheme 
with 
compensation 

The scheme is adjusted to a flat rate scheme for all employees before 
2027. Compensation in the new pension scheme might be required 
for employees who will receive a lower premium than in the current 
age related scheme.  
 
Under the current version of the legislation the compensation needs 
to be finalized within 10 years and be “adequate”. New employees 
will also be entitled to this compensation during the compensation 
period. 
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In option 2, there will be two pension plans after the transition period. The current employees will 
keep the DC-plan with the graduated scale and new employees will have a flat rate contribution. In 
this option, there is no compensation because the current employees will keep the graduated scale.  
 
A point of attention may be that two employees can have completely different pension plans. For 
young people, this may imply that a new employee has a higher (flat) contribution rate, than the 
colleague who was already employed. For older people, the reverse situation applies in this case.   
 
This option does not involve a transition plan. 
 
 
 
 
 
 
 
 
In option 3, the same options apply to determine the level of the flat rate contribution. The 
difference is that any compensation will not be arranged within the pension plan, but in alternative 
ways. This could include gross compensation on top of salary. 
 
If this method is followed, the compensation will not apply to new employees unless otherwise is 
decided. Current employees will receive the compensation until the moment they leave the company 
(no later than their retirement date). The compensation will therefore not end automatically after 10 
years as in option 1. 
 
 

Option 2. 
Two schemes 

Option 3. 
Flat rate scheme 
with alternative 
compensation 

Under the FPA it is allowed to keep the current age related scheme 
in place for all employees that joined service before 01-01-2027. For 
new employees a new plan is set up based on a flat rate. 
 
This solution means that you will have two pension schemes in 
place, in which younger employees might receive a higher premium 
in the flat rate scheme that colleagues with the same age who fall 
under the age related scheme. Older employees in the age related 
scheme will be confronted with lower pension premiums if they 
want to move to another employer, which can make them stay 
longer with the current employer. 
 
wordt uiterlijk per 01-01-2027 gewijzigd naar een regeling met 
een vlakke premie.  
Er kan sprake zijn van compensatie van deelnemers die een 
lagere premie gaan ontvangen. Volgens het huidige 
wetsvoorstel dient de compensatie te zijn afgerond binnen 10 
jaar. Nieuwe deelnemers hebben ook recht op compensatie 
tijdens de ze periode.    
Under the current version of the legislation the compensation 
needs to be finalized within 10 years and be “adequate”. New 
employees will also be entitled to this compensation during 
the compensation period. 

It can be a choice to not compensate in the pension scheme. Extra 
salary can be an alternative way to compensate for the loss of pension 
premium. In this option new employees will not be entitled to the 
compensation as described under option 1.   


