
Dutch Future of Pensions Act for employers 
(Wet toekomst pensioenen) 



The Dutch pension landscape will change radically per July 1st 2023. The new legislation is aimed to adapt the Dutch 
pension system more directly to economic developments. 

Basically the Dutch Future of Pensions Act (FPA) means that Defined Benefit plans are nog longer possible.  All pension 
plans need to be adjusted to flat, age independent defined contribution.

A transitional phase will be in place. This means that existing age related DC schemes can be continued for the current 
workforce. For new employees the flat rate contribution scheme needs to be in place per 01-01-2027 latest*. 
Although the legislation has not passed the House of Representatives of the Netherlands yet it is expected that the 
legislation will be in place per 01-07-2023. And although there will be a transitional phase in place, it is highly 
recommended that all employers determine a road map soon to be prepared on all the decisions and communication that 
will be required.

* On 06-10-2022 it was announced that the effective date of the new legislation has been pushed forward to 01-07-2023. It is possible that the transitional phase will be moved forward
from 01-01-2027 to 01-07-2027. In this document we assume that the transitional phase will end per 01-01-2027.



The new system’s main characteristics for DC plans.

- In the new pension system there will be an age-independent flat contribution for all contracts, the maximum 

contribution rate will be based on a pension ambition of 75% of the average salary in 40 years (accrual old 

age pension 1.875% per year).  At this time this means a maximum of 30% of the pension base is allowed. A 

temporary maximum of 33% will be in place for the transition.

- Existing DC plans based on age related contributions will be allowed to remain as they are for existing 

employees.

- The current method of calculating the partner’s pension will change. The employer will be able to insure a 

maximum of 50% of the wage as insured partner’s pension. The insured amount will no longer depend on 

the  years of service with the employer.

- Transition phase from 2023 to 2027.



3 Solutions for adjusting the existing plan.

For employers with a DC contribution scheme there are basically 3 options with the new FPA.

The scheme is adjusted to a flat rate scheme for all employees before 2027. Compensation in the new pension scheme might be 
required for employees who will receive a lower premium than in the current age related scheme.
Under the current version of the legislation the compensation needs to be finalized within 10 years and be “adequate”. New 
employees will also be entitled to this compensation during the compensation period.

Option 1.
Flat rate scheme
with compensation

Option 2.
Two schemes

Under the FPA it is allowed to keep the current age related scheme in place for all employees that joined service before 01-01-2027. 
For new employees a new plan is set up based on a flat rate.
This solution means that you will have two pension schemes in place, in which younger employees might a higher premium in the
flat rate scheme that colleagues with the same age who fall under the age related scheme. Older employees in the age related 
scheme will be confronted with lower pension premiums if they want to move to another employer, which can make them stick to 
the current employer more.

Option 3.
Flat rate scheme
with alternative
compensation

It can be a choice to not compensate in the pension scheme. Extra salary can be an alternative way to compensate for the loss of
pension premium. In this option new employees will not be entitled to the compensation as described under option 1.  



Communication and employee participation

If it comes to the changes regarding the pension plan, employee participation is a requirement. Depending on the size 
of your company the work council or a representative body need to be included in the whole process of information 
and decision making. 

The main rule is that the pension plan needs to be adjusted with the consent of each individual employee.

Every employer needs to write a transition plan. This plan addresses at least the following:

 What kind of pension plan will be in place?

 How will existing accrued pension will be treated?

 What are the effects of the new plan on all age groups?

 How is the compensation set up?

 The pension provider's implementation plan. This plan must be submitted to the Dutch Central Bank (DNB). The 
Netherlands Authority for the Financial Markets (AFM) also monitors the corresponding communication. The 
obligatory content of the implementation plan has not yet been fully determined.



General roadmap for implementation

The transition to the new FPA can be complex. The fact that the legislation is not final yet, means that elements 
possibly could change. For example: There is a lot of discussion around the compensation method. With the current 
information available we see the following roadmap as a workable time schedule. Given the transitional phase in place 
until 2027 there is enough extra time available if certain aspects take longer than anticipated. 

2023

•Start New Legislation
(01-07)

•Create Roadmap for
implementation new 
legislation

•Information gathering
employer and
employee 
representatives

2024

•More detailled
information gathering, 
including financial 
consequences possible
choices

•Decision employer and
employee 
representatives on how
plan is adjusted to meet 
new legal requirements

•Quote current provider 
or extensive market 
review

•Transitionplan

•Communication

2025

•Implementation new 
plan per 01-01-2025



With our initial report and 
periodic newsletters we will 

keep you informed about the 
new legislation and the 
possible impact on your 

pension scheme. 

Our services for you to implement the new legislation

As your trusted advisor and broker of your pension scheme we can be of help as usual for all aspects in relation to the transition. For the consultancy, the 
communication with the employees and employee representatives, the quotations with the provider etc. 

With the general information 
as a starting point we will 

assist you with understanding 
the exact requirements for 

your specific scheme, provide 
you with all calculations 

needed to make decisions and 
provide all details regarding 
the possible compensation 
requirements.  With clear 

project timelines and 
deliverables

We will guide and assist you 
with all communication 

aspects. From the 
communication and 

discussions with the work 
council, the communication to 

the employees. Written and 
presentations

We will process all aspects 
with the pension provider. 
From quotes for the new 

scheme to the 
implementation. We will 

assist in every step for a full 
peace of mind.

Insight and compliance Consultancy services Communication Administration


